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LEGAL AND
ADMINISTRATIVE STRUCTURE,
GOVERNANCE AND
MANAGEMENT
Cambourne Church is a Local Ecumenical
Partnership. This means that it is:
the Anglican Parish Church of Cambourne
in the Bourn Deanery of Ely Diocese,
the Cambourne Baptist Church and
member of the Eastern Baptist
Association,
the Cambourne Methodist Church in the
Circuit of Cambridge, District of East
Anglia,
the Cambourne United Reformed Church
in the Eastern Synod.
Administratively and legally, Cambourne
Church receives support and oversight from
Cambridgeshire Ecumenical Council as its
Sponsoring Body and is accountable to the
Partner churches/denominations through its
Sponsoring Body. The Sponsoring Body
appoints the Minister and indicates the
membership and terms of reference of a
Local Advisory Group.

Cambourne Church Council consists of 2
legal bodies, the Parochial Church Council
(PCC) and the Ecumenical Church Council
(ECC). The method of appointment for
Parochial and Ecumenical Church Council
(PCC & ECC) members is set out in the
Church Representation Rules and
Cambourne Church’s Governing Documents
that were adopted in 2011. The ECC consists
of the Minister(s), Church Warden(s) and 8
church members. In addition, the PCC also
includes the lay deanery synod
representative (Anglican Rep). Members
serve for a period of 1 to 3 years. Elections
are held annually at the Annual General
Meeting.
The Church Council meets monthly and
Church Meetings take place three times a
year. Church Council members are the
charity trustees, responsible for making
decisions on all matters of general concern
and importance to the church including
deciding on how funds are to be spent.
Copies of Cambourne Church’s governing
documents and this annual report may be
obtained from the Church Office Team.
Minister
Revd Bill Miller (since September 2019)
Banks
HSBC, 5 High Street, St Neots, Huntingdon,
Cambs.
The Central Board of Finance of the Church
of England
Independent Examiner
Arthur Kemp inspected the church accounts
for the first time in 2018 as the new
Independent External Examiner.
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Church Council & PCC Members during 2019
Ex- officio
Minister

Revd Bill Miller (from end September 2019)

Elected Trustees (7 in total)
Ross McEwan
(member of Council since April 2018 – term ends AGM 2021)
Anglican representative
Resigned from Treasurer post at AGM in March 2019
Martin Lee

(Re-elected for 2nd term April 2019 - term ends AGM 2022)
Treasurer (as from AGM in March 2019)

Lucy Thompson
Alison Butler
Rachel Leonard

(member of Council from April 2017 - term ends AGM 2020)
(Re-elected for 2nd term April 2017 – term ends AGM 2020)
(Re-elected for 2nd term April 2017 – term ends AGM 2020)

Julie Whitbread
Tony Williams

(member of Council since April 2018 – term ends AGM 2021)
(member of Council since April 2018 – term ends AGM 2021)
Chair of Council since May 2018

Co-opted (up to 5)
John Martin
Chair of the Worship Planning Group. Co-opted October 2017
Lee Packham-Brown Church Warden. Re-elected annually to the post of church warden, last
re-elected April 2019, stood down April 2019
Additional Council member
Rev Dr Janet Tollington Interim Moderator during Vacancy period
(stepped down end September 2019)
Members who complete their three-year term are eligible to stand for a new term of office.
The 2 Church Warden positions are elected on an annual basis.
The total number of possible positions on the Church Council is 12.
When there is a minister and or assistant minister these become additional ex-officio members
Partner Church Representatives during 2019:
Anglican (Deanery Synod)
Ross McEwan
Methodist
Ross McEwan
URC
Pam Thornton
Baptist
David Wadsworth
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Safeguarding during 2019:
Safeguarding Officer:

Alison Butler (From April 2014)

Members of the wider Cambourne Local Advisory Group during 2019 in addition to Cambourne
Church Council
Revd Paul Whittle
Revd Dr Geoff Cook
Revd Graeme Ross
Ven. Alex Hughes
Revd Colin Watkins
Nigel Moat

(Chair) Moderator, Eastern Synod of the URC
Ecumenical Officer for Roman Catholic Diocese of East Anglia
Baptist Regional Minister, Eastern Baptist Association
Church of England, Archdeacon of Cambridge
Ecumenical Officer for East Anglia Methodist District
(Secretary) County Ecumenical Officer for Cambridgeshire

Church Staff as of December 2019
Minister
Revd Bill Miller (full-time (from late September 2019))
Youth Worker
Jonathan Buwert (24 hrs/wk)
Children’s & Family Champion Jane Brooks (22 hrs/wk)
Administrators
Jacqui Huckle (12.5 hrs/wk)
Hannah Heasley (12.5 hrs/wk (as from 7.1.2019))
Church and Offices Cleaner
Cilla Mills (12 hrs/wk term, 6 hrs/wk school holidays - increased
during 2019 to 15 hrs/wk term, 7.5 hrs/wk school holidays)
Caretaker
Gary Newland (136 hrs/annum)
The Vine School Governing Body as of December 2019
Chair of Governors:
Dan Rainbow (Foundation Governor) - Ely
Vice Chair of Governors:
Jessica Whiteley (Foundation Governor) - Cambourne
Foundation Governors:
Andrew Holding - Methodist
Hannah Hearn - Methodist
Kate Wesson - Ely
Anne Rees - Cambourne
Associate Governor (co-opted) Alison Cooper (Deputy Headteacher)
Parent Governors:
Vanessa Gething
Dawn Edwards
Staff Governors:
Nicola Kenny
Ex-officio
Revd Bill Miller – Minister of Cambourne Church
Steve Acklam - Methodist
Lee Faris - Headteacheer
Local Authority Governor:
Vacant
Clerk to the Governors:

Lynn Hilling
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OBJECTIVES AND
ACTIVITIES
Cambourne Church is committed to being a
Christian community which is open, prayerful
and loving which serves Cambourne with the
good news of the gospel and where disciples
of Jesus Christ are made. In this commitment,
we feel upheld and led by the Spirit of God
who is present in all our activities, and to
whom we seek to be attentive.

All are welcome at church services and
activities. Membership of Cambourne Church
is limited to those who have been baptised
into the faith. Membership involves a mutual
commitment between members and church
leadership and a sharing in the life of the
church. (See the membership leaflet for
further detail.)
It has been the objective of the Church
Council to facilitate all those involved with
Cambourne Church to live out our six core
GOSPEL values, deepening faith and
encouraging wider community engagement:
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WORSHIP
Sunday Mornings
We have continued to hold services for
public worship each Sunday at 9.30am and
11am, with a return to holding a 10am
service on the first Sunday of the month in
July 2019. There are some exceptions to this
structure – 10am services continue to be
held on Sundays in which the service is
followed by a church meeting, Holiday Club
services at the end of July, throughout
August and festival services.
There is provision at the 11am service for an
unsupervised crèche, and separate teaching
for children and teenagers who transfer for
their activities to The Old Blue School and
the Youth Centre respectively.
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Communion was held at both morning
services on the second Sundays of the
month. During 2019, in the period of
vacancy, communion was offered once a
month (mostly on the second Sunday of the
month when Rev Chris Duffett was present
to distribute communion). Following Revd
Bill Miller's arrival the decision was made to
offer a service of Communion twice a month,
on the second and fourth Sunday .The young
people attend the whole communion service
every second Sunday and the children rejoin the service to partake in communion. On
the fourth Sunday they stay out in their
groups.

Encounter
Encounter is an evening church event that
takes place on the 4th Sunday of each
month. Chris Duffett, Matthew Whiteley and
John Martin set up Encounter in January
2017 with the aim of providing an informal
event focused on Worship and Teaching,
aimed at all ages.

Chris, John, and Matthew are extremely
grateful to the team who help us run the
event, thank-you Andrea and Neil, Hannah,
Jon and Bill.
We look forward to God richly blessing
Encounter through this year and into the
future.
God Bless

Each event begins with refreshments,
followed by a block of worship, teaching and
then response. We regularly host between
40-60 people of all ages, including many
children who actively participate through art
and craft, technical support with AV and
even contributions to teaching, response and
prayer.

Encounter Team

Sung worship is provided by the Encounter
House band which includes members of
Cambourne church and other Christian
musicians, and Teaching is provided each
month primarily by Chris and Bill supported
by John and Matthew, with guest speakers
joining us every 2-3 months.
Each event carries a theme that aims to link
Real life issues we face as Christians with
Biblical values and Spiritual experiences.
Through 2019 we worked through the “I Am”
series starting with “I Am the resurrection
and the life” challenging people to show
freedom in worship and try new things,
finishing with “I Am the door” inviting people
to commit their lives to God.

PAGE 8

Other services
Special services have also been held, both on
Sundays and at other times, during the main
Christian festivals. These aim to meet the
worshipping needs of the wider community
as well as regular Cambourne Church
worshippers. Around Christmas, these
included a Christingle service (which
attracted many young families, as well as
engaging with the work of the Children’s
society), a Nativity service, a story-telling
service, a community carol service and a
Watchnight service with communion on
Christmas Eve, and a Celebration service on
Christmas morning.

Other special services during the year
included Education Sunday on 8th
September, a Thanksgiving service marking
10 years of our building among other things
on 3rd November and the Annual Cambourne
Remembrance service which we host.

Last Easter, several worship and reflection
events took place: a communion service with
washing of feet was held on Maundy
Thursday; on Good Friday an all age service
was held which was preceeded by a walk
with the cross from the top of Crow Hill and
followed by hot cross buns; on Easter
Morning an early morning service on Crow
Hill was held, followed by the two Easter
services in the church.

Inter-Church Relationships
The Roman Catholic congregation continues to use the building for Mass 4 days a week.
On the Sunday before Advent we once again joined with Churches West of Cambridge to
worship together at Comberton Leisure. Each church has an area of responsibility and this year
it was Cambourne’s turn to assist with the children's work. Cambourne’s WOCES coordinator
(since March 2017) Rachel Leonard attends the planning meetings.

PAGE 9

CORE STATISTICS
Attendance
The graphs below show the average attendance at the 9.30am, 10am and 11am services
from 2007 up to and including 2019.
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Membership
Church membership at the end of 2019 stood at 106. This compares to 104 at December
2018.
In addition to being a Church Fellowship, Cambourne Church is also a Registered
Charity and as such the Trustees (Church Council) are required by law to maintain an
up-to-date list of the Membership.

Occasional Offices
Christian Initiations include; Baptisms, Confirmations, Dedications and Welcomes.
Funerals only include those services taking place at Cambourne Church and does not
include services held at the Crematorium led by a Minister of Cambourne Church.
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CHURCH COUNCIL CHAIR'S REPORT
This has been another exciting year for Cambourne Church. It has seen us continue God’s
mission in this place and grow in a number of ways. Our initial focus was to advertise for and
recruit a new minister – a process that took a little longer than we hoped with two rounds of
advertising being required. We managed to meet our aim of interviewing and appointing in
time for the start of the new school year.
We have been delighted to welcome Revd Bill Miller and his family into our community. We
look forward to working with him for the foreseeable future to further develop our individual
discipleship and collective mission in Cambourne. I would also like to take this opportunity to
once again thank everyone who has stepped up during the period of vacancy and enabled us
to keep Cambourne Church running. That collective effort doesn’t stop now, but it is a
joy to see new faces on the team!
Tony Williams

MINISTER'S REPORT
I only joined the journey of Cambourne
Church for the closing months of 2019, but
it has been a joy and privilege to do so. I
have sensed God’s guidance in bringing me
here and I thank you, the church members,
for the trust you have placed in me for the
future. But, as Tony rightly points out, we
need to move forward as a team.
In the few short months of 2019 while I have
been here we have had a couple of
significant celebrations:
Of course, on 29th September we had the
induction service – a celebration of the
partnership of the local church, the
sponsoring denominations, the wider
community and the new minister. This
marked the beginning of my ministry among
you.

Just a few weeks later, on the weekend of
2nd and 3rd November, we celebrated the
opening of the annexe – a major addition
and enhancement to our church premises,
and a blessing to Cambourne as a whole. We
are very grateful to Shared Churches Ely for
their hard work and initiative in securing and
managing the finance and resources for this,
and to Ian Jarvis for doing much of the
management and liaison locally on behalf of
our church. By the end of 2019 plans were
already in place for a number of church uses,
and for hiring space to various community
groups from early January 2020. Another
chapter of Cambourne Church life is just
beginning.
We enter 2020 in good heart, eager for what
God has in store for us.
Bill Miller
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STRATEGY GROUP
The strategy group was set up with the aim to act as a strategic steering group on behalf of
the Church Council and to provide support for the minister. The group includes
the church warden, church council secretary, treasurer and council chair.
We work together to support each other in the regular work that we are doing between
council meetings. We ensure that actions from council meetings are in progress and we plan
future council meeting agendas to ensure that enough information has been put together to
enable effective discussion within meetings. The notes of our meetings are included within
the information pack for every church council meeting.
Rachel Leonard - Church Council Secretary

WORSHIP PLANNING GROUP
And they devoted themselves to the apostles'
teaching and the fellowship, to the breaking
of bread and the prayers (Acts 2:42).
Addressing one another in psalms and hymns
and spiritual songs, singing and making
melody to the Lord with your heart
Ephesians 5:19).
The worship planning group meets to plan
the corporate worship across the year. This
includes seeking God’s direction on the
themes for each service and how they
connect across a series. Consideration is
given to ensuring coverage of the breadth of
scripture from old to new testament and
practical application to life.

In 2019 we started the year following the set
Bible passages from the lectionary which
are used across the world by a number of our
denominations. We looked at the themes of
‘Jesus’ Messiahship & Mission’, ‘Reflections
on Repentance’ and ‘The Heart of our Faith’.
After our Easter celebrations we studied the
book of Jonah with application to mission.
From June we entered into the ‘Power to the
People’ series studying the book of Acts and
how it is relevant to Cambourne Church.
Across the summer we considered ‘How to
read the Bible’ and in September we studied
the old testament prophet Joel. During
October Bill took us through his New
Testament Heroes of Mary, Thomas, Ananias
and Silas and we concluded the year
celebrating with ‘The Poetry of Christmas’
considering the songs of Isaiah, Mary,
Zechariah, the Angels and Simeon.
The current membership is Bill Miller, David
Wadsworth, Mary Bingham, Cath Price, Jane
Brooks and John Martin.
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ALL AGE WORSHIP PLANNING GROUP
(AAWPG)
AAWPG meets monthly and is responsible for planning
the intergenerational elements of our weekly services –
in particular Setting the Scene. The group also has
oversight of our All Age Festival services at Easter and
Christmas, the Summer Programme of All Age services
during July/August, and of the Child Friendly Church
Award (CFCA) Action plan. The group works closely with
the Worship Planning Group (WPG). Both the Easter and
Summer programmes were supported with outside
speakers from our partner denominations, for which we
are very grateful.
Our thanks to Pippa Martin, who is stepping down after
many years of service on this group. Thank you Pippa.
Jane Brooks - AAWPG Chair

SAFEGUARDING
Cambourne Church continues to be committed to protecting the safety and well-being of children,
young people and adults at risk of harm who are connected with
Cambourne Church in any way.
Alison Butler, the safeguarding co-ordinator for Cambourne Church, attends the Ely Diocese
Safeguarding Training and Network Session which were held in March and September 2019. These
session provide safeguarding co-ordinators a chance to get together to discuss any issues they have
had, learn from each other and receive any updates to the safeguarding training, policies and
procedures.
Alison Butler is the Safeguarding Officer for Cambourne Church and processes all of the DBS (Disclosure
and barring Service) forms as part of her role. This is a criminal record check that all employed
personnel and volunteers have to undertake to work with our children and young people. Alison works
closely with both our children’s and young person’s leaders to ensure everyone receives the required
training in safeguarding.
Alison is an inspector who works for Care Quality Commission and brings a wealth of safeguarding
experience to the role.
Safeguarding is everyone’s responsibility and if you need any advice please speak to Alison Butler.
Alison Butler - Safeguarding Officer
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HUMAN RESOURCES
(HR) GROUP
The HR Group was created to provide
oversight of Cambourne Church’s
employment practices and to advise the
Church Council on all personnel matters.We
place significant emphasis on making sure
that Cambourne Church acts as a good
employer, supporting and developing our
staff in a positive working environment.We
meet three to four times throughout the year
to review our employment practices and to
ensure compliance with current employment
legislation. Among some of our core tasks
are formulating job descriptions, preparing
employment contracts and overseeing the
staff performance and development review
process.
2019 was a busy year for the HR Group with
a number of activities underway throughout
the year.At the beginning of the year, we
welcomed Hannah Heasley to the staff team
as a Church Administrator working a jobshare with Jacqui Huckle. Hannah had
successfully interviewed for the role in
November 2018.
The recruitment and appointment of our new
Minister was managed by Church Council
with support from the Local Advisory Group
and the HR Group handled the arrangements
for the remuneration of our new Minister.
Cambourne Church is directly responsible for
our Minister’s monthly stipend payments and
pension contributions, which is a change to
how we operated with our previous Minister,
whose stipend and pension payments were
administered by the Diocese of Ely on our
behalf.

Throughout the Ministerial vacancy Lucy
Thompson acted as Line Manager for the
staff team, meeting with team members
regularly for 1-2-1 meetings and termly
reviews. Lucy has completed a handover to
Bill Miller, who as Minister, is now linemanager to the staff team. The HR Group
will support him in this role.
During 2019 a review of the Church Cleaner
role was completed to maximise and
prioritise the available time to clean the
spaces used by church activities and hirers,
which now includes the church annexe.
Martin Lee and Lucy Thompson - HR Group

BUILDINGS AND
FABRIC OF THE
CHURCH
2019 has been a busy year for building work,
significant maintenance to the outside of the
church was carried out in the summer to
ensure the building remained safe and
presentable. We also celebrated the
opening of the new Annexe in November
with the cutting of the ribbon completed
by our own Ian Jarvis. The new annexe
presents opportunities to increase our
mission to the community, provide additional
space for church activities and to
generate income. Getting the balance right
between these three is the tricky part!
Ross McEwan
- Church Warden
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YOUTH MINISTRY REPORT
This past year has been an exciting time of
growth for our youth ministry, which serves
young people aged 11-18 in a variety of
ways. The breadth of engagement with
young people includes the church
community, in the local schools, in
partnership with other churches and through
involvement with community youth clubs.
Xtreme has continued to be our regular
youth group, taking place most weeks on a
Sunday morning during the church service.
We have had up to 20 young people
attending and, from April, have split into two
groups within the session to cater for young
people who want to have a deeper
discussion (called ‘Divers’) and those who
want to engage in a broader and more
interactive way (called ‘Surfers’). We have
had two new youth leaders join the Xtreme
team this year, although we have also seen
one of the leaders leave to return to
university. The teaching at Xtreme has
largely followed the main teaching series

taking place in the services, which allows for
continuity of themes for young people on the
weeks when they remain in the service
(usually once a month).
We have also continued with monthly youth
socials, providing a valuable space for young
people to spend a longer amount of time
together with games, crafts, movies, etc. and
also to invite their friends to be part of the
church youth community in a very accessible
way.
Although there is a strong sense of
community and friendship between young
people within the church, there is also active
engagement of young people with the wider
church. Many of the young people are
involved with music on a Sunday morning or
at the Encounter evening service, running the
AV desk, leading prayers or Bible readings
during services, providing hospitality through
serving tea and coffee and supporting the
holiday club team in July.
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We have continued our close involvement
with West Cambridge Christian Youth
Ministries (WCCYM), a partnership of local
churches who work together with young
people in local villages. Many of our young
people attend Thirst, a monthly youth service
run by WCCYM, and throughout the past year
we have been part of forming the regular
worship band for Thirst. We have joined in
with social events such as punting, a Summer
Fest and a Christmas Party. We have also
been part of two residentials along with
others from WCCYM: our own WCCYM
Weekend Away in March and then the
national Soul Survivor festival in August.
As part of the WCCYM team, we have a lot of
engagement with the local secondary
schools, Cambourne and Comberton Village
Colleges, as well as Comberton Sixth Form.
Over the past year we have continued
supporting five lunchtime groups across the
three schools, led several sessions on
Relationships and Modern Day Slavery at
Comberton Village College and Sixth Form,
facilitated Christian staff gathering together
for prayer and encouragement, offered
pastoral support to students who have been
referred by the schools, been part of the
Year 7 residential to Beaumanor and led
several assemblies across both secondary
schools.
We have a particularly close relationship
with the Vine Inter-Church Primary School
and this year, as in previous years, we have
run sessions with small groups of Year 6
students to support their transition to
secondary school.

PAGE 18

We have continued to strengthen our
relationship with Romsey Mill, a local
Christian charity whose work includes youth
work in Cambourne. Our youth worker also
works part-time for Romsey Mill, and this has
helped to facilitate two of our young leaders
gaining a Level 2 Award in Youth Work
Practice through a course run by Romsey
Mill.
It wouldn’t be possible to have this level of
engagement with young people if it wasn’t
for the dedicated team of youth leaders and
support from parents, who are all so
committed to the discipleship of Christian
young people and mission amongst those
who are not Christians. We are very grateful
for the willingness and service shown by
each individual who is part of the church’s
youth ministry.
Jonathan Buwert - Youth Worker

CHILDREN AND FAMILIES REPORT
Young Church - Young church has continued
to meet in the Old Blue School Hall for
children aged 3-11 years. In terms of
curriculum, we have covered the Book of
Mark, some key Bible Characters, a series on
Encountering God in the Psalms, a series on
Christian Foundations, and 3 weeks on
Christmas! Autumn 2019 has also seen the
beginnings of improving provision for Under
5s (one of the Child Friendly Church Award
(CFCA) development areas) through 2
initiatives. Firstly, the 3-6 age group have
had a session planned and delivered
specially for them using a break out space in
the Old Blue School. Secondly, we ran 2 pilot
sessions of Raindrops, our provision for 0-2s,
in the foyer during the service in September
and December. This was foundational work
for the current ‘Re-imagining Young church
Initiative’ that is being rolled out during
2020. Team meetings have continued to
include an element of training in child
development (a further CFCA development
area).
Holiday Club - Our Lego themed
MasterBuilders Holiday Club ran over 2 full
days in July, and revolved around the 2 Lego
movies to support our themes of ‘Chosen –
Growing in Confidence’, and ‘Mature – how
you grow up and what that means’. We
welcomed 55 children to the 2 days, and
provided a packed lunch each day for the
first time. Lots of Lego was built, alongside
various craft projects, games, quizzes, sung
worship, prayer stations and 2 Bible stories a
day. We had 17 adults and 13 young people
on team.

Gazebo - Our after school club continues to
play a meaningful part in the spiritual and
social lives of the families who come, and
the highlight is still the prayer
time we have each week in the Gazebo. We
have reached 33 families across the year,
with an average attendance of 21
children each week. We completed our
journey through God’s Big Story using the 28
Word Bible (written by David
Wadsworth), and then followed a series on
the Lord’s Prayer in the autumn
term. Older children still join us for Wigwam
for a deeper exploration of the day’s Bible
story; then Wigwam support the
younger children during the activity circus,
and finally they help to write the
following week’s quiz after the session.
Gazebo is planned collaboratively during
half termly planning meetings
and is supported by Mike Potter who
volunteers 1 morning a week to help with
the weekly session preparation – Thanks
Mike!

Baptisms, Dedications and Thanksgivings - I
have continued to work with others to
prepare families for baptism, dedications
and thanksgivings. My thanks to all those
ministers from our partner organisations who
came to officiate at these occasions during
the pastoral vacancy. During the autumn
term considerable work has been done in
collaboration with our new minister, Bill,
and our partner denominations to further
develop this area of ministry.
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Schools Work - During the Spring and
Summer terms, David Wadsworth and I
developed and delivered an assembly at The
Vine every other week. During the Autumn
term our new minister, Bill or I delivered a
weekly assembly at the Vine, and worked
closely with both the school and the local
Methodist circuit to develop a broad and
balanced worship programme for
2019-20. I supported the planning and
delivery of the Christmas Smart Learning
Day, trained the Year 5 prayer leaders
in July in readiness for year 6, supported the
new member of staff responsible
for providing prayer spaces in every
classroom, and delivered some sessions to
support the RE curriculum. We welcomed
both The Vine and Jeavons Wood school for
Christingle services, and were privileged to
be invited into Monkfield to deliver an
Advent Assembly.
And Finally - it continues to be a privilege
and a joy to know and support the children
and families of Cambourne and to work with
such a wonderfully creative and supportive
team of volunteers. Thank you.

JOINT CHILDREN AND
YOUTH MINISTRY
Voices – Our group for listening to and hear
the voices of children and young people (one
of the CFCA development areas). Voices was
launched in January 2019 to give a space for
us to hear the views of those in Years 5-13 on
different areas of church governance and
strategy. During 2019 we introduced the
group (January), and explored the
recruitment of our new minister (March and
May), mission and giving (September), and
worship planning (November). The group
were actively involved in the recruitment
process as a result, including drafting some
questions to be asked during the interview
day and participating in informal
interviewing on the day. Further outcomes
include the children and young people
having a clearer understanding of the
processes and decisions made in the other
subgroups of Church Council, and having an
opportunity to ask pertinent questions of the
chairs of those groups.

Jane Brooks - Children's and Family
Champion

Compassion Sponsorship - Young Church and
Xtreme continue to sponsor our Compassion
Child, Thomas Onyango, with the last bit of
money for the year being raised through the
joint bake sale in December.
Jane Brooks and Jonathan Buwert
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MUSIC
The last year has been a special time for the Music team, and we’re very excited about
the plans we have for the future. As a team we have adopted the strapline “Excellence in
all that we do”. This isn’t to do with producing a polished performance, it’s recognising
our responsibility of leading God’s people into His presence, it’s about not just reeling
off a bunch of songs but instead taking people on a journey of worship, and finally it’s
about doing the best we can to prepare for Sunday services and other events that we’re
involved in.
We have looked at how we prepare in depth to allow creativity and to offer
opportunities to share ideas. Specifically making sure we set aside time before services
to practise, and linking in with the service leader and speaker well in advance. Also
making time as a team that to gather regularly to worship together, to pray together and
to share fellowship with each other. We want to create a community developing and
nurturing each other, maximising the gifts that God has given us.
We are blessed to have the Youth band leading us in worship once a month, and
although a 2020 event I do want mention in this report how amazing it was to give our
younger folk the opportunity have a go at playing instruments typically involved in a
worship band at the “Make a joyful noise” event. The next generation of musicians and
worship leaders are with us right now and it’s vital that we see them as part of the team,
making time to bring them through to the work God has called them to do.
Many thanks to the AV team for their dedication and hard work supporting the Music
team, and many thanks to all of Cambourne church. Seeing you worship God as we
worship God fills our heart with joy 😊

Psalm 96
1 Sing to the Lord a new song;
sing to the Lord, all the earth.
2 Sing to the Lord, praise his name;
proclaim his salvation day after day.
3 Declare his glory among the nations,
his marvellous deeds among all peoples

Matthew Whiteley - Music Leader
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19-THE COFFEE HOUSE
19-The Coffee House entered its 10th year of trading offering the usual friendly and relaxed place to
come and meet with friends or chill alone and have some quiet time while enjoying a drink and
breakfast or lunch.
We struggled with volunteer numbers but kept the coffee house trading for the normal trading hours as
much as we possibly could.
We also continued trialling new lines some which were a success but others not so much so and we
continued to offer our monthly specials where some were also more of a success than others.
‘19-The Coffee House’ was once again present at The Vine summer fete and as always the milkshake
tables were very busy and we had a very successful evening.
In November on Voting Day we offered a one day special of our famous breakfast rolls with any hot
drink which was a huge success and something we will continue to offer in the future with lots of fresh
ideas being introduced.
‘19-The Coffee House’ had a good sales year with customers returning on a regular basis as well as
welcoming new faces.
On entering our 11th year of trading we will continue to offer a welcoming service to the Cambourne
and wider community and keep the coffee house thriving and as popular as it always has been to the
very best of our abilities.
Cilla Mills - 19-The Coffee House Manager

HOME/LIFE GROUPS
Once again it has been a real blessing to see
Home and Life groups continue to meet
throughout 2019. 5 groups meet either weekly
or fortnightly in people’s homes and more
recently also in the Annexe, with
emphasis on relationship with each other and
God. Being part of one of these
groups includes bible study, individual and
shared reflection, praying together
as well as supporting each other in our lives.
Social times together are as important and
enriching to group members as learning and
exploring the bible together.
Studies this year across the groups have
included exploration of Psalms, The Armour of
God, The Fruits of the Spirit, 40 Days with

Jesus, Women of the New Testament and a daily
devotional series.
Whilst most of the time groups choose series
independently we were blessed at the
beginning of 2019 to collectively study the 24/7
Prayer Course. This was an opportunity to
collectively and individually grow and deepen
our prayer lives and had a real impact on us.
One of our groups enjoyed a prayer walk with
buggies around Cambourne back in the
Summer. Our Home/Life Group leaders have
continued to meet termly to pray, plan and
encourage each other, sharing thoughts on
ideas for studies and seeking ways to continue
to disciple and build us all up.
Lucy Thompson - House/Life Group Co-ordinator
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CAMBOURNE FOODBANK DISTRIBUTION
CENTRE
The distribution centre continues to offer food to those in receipt of a food voucher every
Thursday morning 10-12 in The Old Blue School.
This year has seen an increase in clients especially during the run up to Christmas. Possible
reasons for this include an increase in reductions of certain benefits, a delay in processing
families who are eligible for universal credit and an increase in families relying on low
wages.
The fuelbank project of which Cambridge City Foodbank (CCFB) was a part has now come to
an end. There was a finite pot of money funding this and over the 3 or so years it ran helped
many families who faced the dilemma between heating their homes or eating sufficiently.
CCFB endeavour to provide some kind of replacement for this as they recognise the
increasing need.
We have been grateful this year of an offer from Wood Green Animal Shelter to provide cat
and dog food to pet owners when they use the foodbank. This has been gratefully received
by those clients and relieves some of the pressure during financial difficulty whilst caring for
beloved pets.
We have a committed team of 9 volunteers who engage with clients on a rotational basis.
Clients come into the distribution centre having been referred by a listed professional or
agency partnering with Cambridge City Foodbank e.g. family workers, GPs, SCDC housing
department, inclusion co-ordinators at local schools. Our role is to exchange a food voucher
with a box of nutritionally-balanced food to last for 3 days. We also signpost clients to
longer term support depending on their particular need….and of course offer a warm
welcome and cuppa!
Julie Whitbread - Foodbank Team Leader
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CHRISTMAS HAMPER PROJECT 2019
The Christmas Hamper Project (started in
2013) aims to bring the love of God in a
very practical and tangible way to a
number of local families and individuals
who are in need at Christmas time.
In the days before Christmas 2019, a total
of 26 hampers were packed with goodies
for local families and individuals. Those
who received a hamper had been referred
to us by the four Cambourne primary
schools, the Children’s Centre and by the
church itself. The hampers were delivered
to the schools etc who then distributed
them to the families during the last week
of the term.
The project was supported by many groups
in the community – Mediatek (Cambourne
Business Park), Cambourne Church,
Cambourne RC Church and lots of
customers in Morrisons. It was very
humbling to see the enormous generosity
of the community responding to a request
for food donations. It has meant a great
deal to the recipients of the hampers.

For several years, the Foodbank team of
volunteers coordinated and ran all aspects
of the project which grew year on year.
Our grateful thanks to the team who made
this project a reality each Christmas and
brought joy to many local people.
In 2019, as the project continued to grow
and require a larger number of people to
be involved, members of the church were
encouraged to participate in the practical
packing of the hampers coordinated by the
administration team (with a large amount
of support from Julie). A packing party,
during which Bill prayed for the hampers
and the recipients, was held on a Sunday
afternoon in early December and a total of
19 people met together to assemble the
hampers.
Thank you to all involved especially at such
a busy time of year.
Jacqui Huckle - Administrator
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ACTIVITIES FOR SENIORS
Two social activities were set up in the early days to help retired people make friends and
join in community life. That need continues and a few new members join but the average age
of the members and leaders continue to mount. So we would welcome new members and
leaders in both groups.

3CS
We are all delighted that we can meet
fortnightly in the peaceful surroundings of
the new annexe. It is also very light,
especially for those hard of seeing, as we
play our word games and have our cup of
tea with much fun and banter. Over the
past few months we have been hearing
about the amazing story of a whole tribe of
mountain people in Nepal who became
Christians through the work of a bible
translator. We are now looking at some
people who changed the world.
Kath Pell and Ian Jarvis - 3Cs co-ordinators

PUB LUNCH FORUM
We meet together on the first Thursday of the month (except January & August) for a lunch
time meal in a local eating establishment. From a membership of 30, we normally have about
25 or so attending, of these 10 are church members. We visit places where they are able to
provide our number with a preordered meal for a reasonable sum, so that we can share it
with the good friends we have made.
Ian Jarvis and Ted Pryer - Pub Lunch Forum Co-ordinators
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MISSION AND GIVING
The Mission & Giving group coordinates and
promotes our mission links by providing
information and encouraging prayer,
practical involvement and financial
provision. It is extremely beneficial for
mission organisations and projects to know
that they can count on regular giving over
the medium to long term.

Bishop Desire Mukanirwa & Claudaline in
Goma, DR Congo (£1500)
- a long-standing link with Cambourne
Church established by Peter & Emma Wood,
including Desire’s church leadership and
evangelistic ministry and Claudaline’s
ministry in a local school and in a training
centre for women and girls.
www.asdigcharity.com

More detailed information about our mission
partners can be found on the church website
by accessing the Mission & Giving updates
which have been produced since April 2015,
the most recent in January 2020
(cambournechurch.org.uk/missionandgiving).
For 2019, the Church Council agreed that the
church’s giving in this area should be divided
up as outlined here.
Pastor George & Jackline at Uzimatele,
Nairobi, Kenya
(£1500)
- a ministry project including a children’s
home for orphans, a primary school in the
local Gituamba slum area, a community
church and a training centre for adults.
www.uzimatele.org

West Cambridge Christian Youth Ministries
(£750)
- youth ministry involving churches of all
denominations in the West Cambridge area
(youth events, weekends away, school visits
and leadership training) which our young
people participate in regularly
www.wccym.org

Compassion UK
- Individuals and families in the church
also support children through the Christian
charity Compassion UK, in addition to the
sponsorship of Thomas by Young Church and
Xtreme.
Nigel Taylor & Tony Williams - Mission and
Giving Group
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FINANCIAL REPORT OF THE CHURCH
COUNCIL
FOR THE YEAR ENDED 31 DECEMBER 2019
Introduction
Year 2019 began with Cambourne Church able to start the recruitment process for a new
minister. The costs of recruitment were items of exceptional expenditure for the church
this year (reported under staffing costs) and we were delighted to be able to welcome our
new minister Bill Miller and his family at the end of September 2019.
2019 also saw items of exceptional expenditure on our church building when the external
walls and support beams were treated and painted. This was the first significant
expenditure on the building in the 10 years since opening and this work had been planned
and budgeted for.
Our church building grew with the completion of the church annexe in October 2019. The
cost of the annexe build was met by Shared Churches (Ely) but Cambourne Church is to
source and finance the internal fittings, furniture etc and the initial fitting costs are
reported in the 2019 accounts.
The annexe build cost has been reported as an item of expenditure in these accounts but
Shared Churches (Ely) gifted us the monies to cover the build expenditure in full and this
donation has been reported within our income figures.
After a ministerial vacancy period lasting 2 years, Cambourne Church is again responsible
for financially supporting a Minister. Our partner churches have agreed to provide support
of £15,000 per annum for the next three years.
Added to the need to support our paid Minister we will in future be expected to contribute
to the running costs of Church House (owned by the Diocese of Ely but made available to
house our Minister) and we will be planning for future maintenance and equipment
replacement within the Church building, which is now over 10 years old.
It is important therefore that we look for ways to increase our income and control
expenditure throughout the coming year and beyond as we seek to become self sufficent
as a church within the next 3 years.
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Financial Overview 2019
The Finances of Cambourne Church are made up of 4 Funds.
These are:
General Fund
19- The Coffee House
Pete Mear Legacy Fund
Chapel Fund
Total

£90,618
£6,876
£6,358
£2,000
£105,853

The General Fund balance is reported net of the £50,000 loan from the Eastern Baptist
Association that is reported as a long-term liability on our balance sheet.
The church received the loan of £50,000 towards the capital build of the Church Centre and as
yet no request for repayment has been made on this loan. The Baptist Association request that
this sum is included as a liability in the accounts.
Cambourne Church reported an increase in funds of £19,655 during the year as follows:
General Fund

+ £9,245

Designated Funds
19- The Coffee House + £2,052
Pete Mear Legacy
+ £6,358
This fund was created when we received a legacy gift from Pete Mear’s estate of £6,358. Church
Council agreed to place this amount in a designated fund whilst discussions took place on how
to best use this gift to honour Pete’s memory and his passion for encouraging young people to
develop their musical talents.
Restricted Fund
Church Chapel
+ £2,000
This fund was created when we received a £2,000 donation towards the provision of a chapel at
Cambourne Church. There are no immediate plans to begin fund raising for a chapel and this
gift has been placed in a restricted fund.
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Overall Position for 2019
Our total reported income for 2019 was £473,936 and reported expenditure was £464,691 giving
the reported increase in funds of £19,655 identified above.
The reported income and expenditure in 2019 are exceptionally high due to the inclusion of the
£348,536 donation from Shared Churches (Ely) and the invoiced annexe build cost of £348,536.

Reserves Policy
Church Council has agreed a policy to maintain a minimum level of £50,000 in reserves.
This level of reserves will be reviewed annually against the requirement to maintain
sufficient cash balances to meet a minimum of 6 months staff employment costs.
Staffing
During the year the Church Council employed 2 Church Administrators, a Church
Caretaker and a Church Cleaner none of whom earned £10,000 pa or more.
The Youth Worker and Children’s and Family Worker both received salaries in excess of
£10,000.
Our Minister joined the payroll from 25 September 2019.
The reported staffing costs include employer national insurance and pension
contributions where applicable.
Staff members were reimbursed travelling and subsistence expenses as reported under
staffing expenses in these accounts.
There were no disclosable transactions in respect of Church Council members, persons
closely connected with them or other related parties.

Further Notes to the accounts.
These accounts will be examined by an independent examiner and his signed letter of
acceptance will be included in the final accounts submitted to the Charity Commission.
There are no further notes to be considered.
Martin Lee
Cambourne Church Treasurer
March 2020
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Churches Together in Cambourne: Accounting Policies
The financial statements have been prepared in accordance with the Church Accounting
Regulations 2006 and the Charities SORP (2015) (based on FRS 102).
The financial statements have been prepared on the basis of historic cost. The financial
statements include all transactions, assets and liabilities for which the Church Council is
responsible in law.
Funds
General funds represent the funds of the Church Council (CC) which are not subject to
restrictions regarding their use and are available for application on the general purposes of the
CC.
Funds designated for a particular purpose by the CC are also unrestricted.
Restricted funds represent donations or grants received for a specific object or invited by the CC
for a specific object. The funds may only be expended on the specific object for which they were
given. Any balance remaining unspent at the end of the year must be carried forward as a
balance on that fund.
The accounts include all transactions, assets and liabilities for which the CC is responsible in
law. They do not include the accounts of church groups that owe their main affiliation to
another body or those that are informal gatherings of church members.
Incoming Resources
Voluntary receipts and capital sources
Planned giving, collections and donations are recognised when received.
Income tax recoverable on gift aid donations is recognised when the incoming resources to
which they relate are received.
Grants and legacies to the CC are accounted for as soon as the CC is notified of its legal
entitlement, the amount due is quantifiable and its ultimate receipt by the CC is reasonably
certain.
Funds raised by social events, fetes, garden parties and similar events are accounted for gross.
Other receipts
Rental receipts from letting the church hall is recognised when the receipt is received.
Receipts from investments
Interest entitlements are accounted for when due and payable. Tax recoverable on such
receipts is recognised in the same accounting year.
Resources used
Grants
Grants and donations are accounted for when paid over, or when awarded, if that award
creates a binding obligation on the CC.
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Activities directly relating to the work of the Church
Any contributions to the sponsoring churches (e.g. parish share) are accounted for when paid.
Any contributions unpaid at 31 December is provided for in these accounts as an operational
(though not legal) liability and is shown as a creditor on the Balance Sheet.
Fixed assets
Consecrated property and movable church furnishings
Consecrated and beneficed property of any kind is excluded from the accounts by s.96(2)(a) of
the Charities Act 1993.
Movable church furnishings held by the Minister and Churchwardens on special trust for the CC,
and which require a faculty for disposal, are accounted as inalienable property unless
consecrated.
All expenditure incurred in the year on consecrated or beneficed buildings and individual items
under £2000 is written off.
Other fixtures, fittings and office equipment
Individual items with a purchase price of £2,000 or less are written off when the asset is
acquired.
Investments
Any investments are valued at market value at 31 December.
Current assets
Amounts owing to the CC at 31 December in respect of fees, rents or other receipts are shown as
debtors less provision for amounts that may provide uncollectable.
Short-term deposits include cash on deposit either with the CBF Church of England Funds or at
the bank.
19 - The Coffee House Stock
19 - The Coffee House operates on small stock levels. Any individual items or collective
items of a specific type falling under £50 are not included in the stock declared in these
accounts.
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“To God be the Glory! Great things he has done.”
One of the five central tenets of the Reformation is Soli Deo Gloria. That is Latin for “Glory
to God alone.” This principle is not the preserve only of Protestants. You can find the
inscription on Catholic buildings as well as Protestant ones, but, wherever it is found, it is
a good principle.
For all that is true and noble and right and pure and lovely and admirable in the pages of
this annual report, to God alone be the glory. It is he who sustains his church. It is he who
provides. It is he who works in and through us for his purposes.
So, while it is right, proper and necessary to give thanks to the many people who have
enabled this last year of ministry and mission through Cambourne Church, it is also right
to give thanks to God for those people so that the glory goes to him alone.
“Yours is the kingdom, the power and the glory.” Our agenda should be God’s kingdom
agenda. Our power to do anything of worth is rooted in God himself, as he breathes his
Holy Spirit. And the glory is his alone.
Soli Deo Gloria.

Revd Bill Miller
Minister
Cambourne Church

